
As  I think about the past year, I can’t help but wonder what it is that I actually did.  What goals did I set 
for myself last year and what did I accomplish?  I struggle with knowing that I can’t really identify what I’ve 
done over the past year, much less what I did yesterday!  However, this is the time where we set new goals for 
ourselves, create timelines and revisit our Bucket Lists (create one if you haven’t already).  More often for me, 
some goals go unidentified because it seems too big of a task. 
 
I love quotes.  I especially love those that get me completely inspired that I can personally relate to.  One that I 
recently heard that stood out is, “If you don’t design your career, someone else will.”  A colleague of mine re-
cently shared a blog post from Greg McKeown, who titled his post with the same quote.  Greg shares some great 
insight and some excellent action steps to help us get started.  I thought I would share. 
 
 
Greg McKeown 

December 12, 2012 

“If You Don’t Design Your Career, Someone Else Will.” 

A client once responded to one of my questions by saying, "Oh Greg, I am too busy 

living to think about life!” His off-the-cuff comment named a trap all of us fall into 

sometimes. In just one example, it is easy to become so consumed in our careers we fail to really think about our ca-

reers. 

To avoid this trap, I suggest carving out a couple of hours over the holiday break to follow these simple steps for re-

flecting on your career. 

Step 1: Review 2012. Review the year, month by month. Make a list of where you spent your time: include 

your major projects, responsibilities and accomplishments. No need to overcomplicate this. 
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UPCOMING EVENTS 

January 23rd 6:00pm  

 

Chapter Meeting 

 

Building Employee Motiva-

tion Through Quality Feed-

back  

 

Speaker: Cathy Hawkins 

 

Cathy Hawkins will show us 

how to apply a combined feed-

back/coaching model to encour-

age employees to strive. 

February 27th 6:00pm  

 

Chapter Meeting 

 
Time Management and      

Productivity  
 
Speaker: Andrea Hoban 

 

We All Need More, How Do 

We Get It Done?  Join us while 

Andrea Hoban of Robert Half 

International offers her guid-

ance.  

http://www.linkedin.com/profile/view?id=8353952&authType=name&authToken=vYUX&goback=%2Empd2_*1_*1_*1_%2F20121212083009*58353952*5if*5you*5don*5t*5design*5your*5career*5someone*5else*5will


Step 2: Ask, “What is the news?” Look over your list and reflect on what is really going on. Think like a 

journalist and ask yourself: Why does this matter? What are the trends here? What happens if these trends con-

tinue? 

Step 3: Ask "What would I do in my career if I could do anything?"Just brainstorm with no voice of 

criticism to hold you back. Just write out all the ideas that come to mind. 

Step 4: Go back and spend a bit more time on Step 3. Too often we begin our career planning with our 

second best option in mind. We have a sense of what we would most love to do but we immediately push it 

aside. Why? Typically because “it is not realistic” which is code for, “I can’t make money doing this.” In this econ-

omy—in any economy—I understand why making money is critical. However, sometimes we pass by legitimate 

career paths because we set them aside too quickly.  

Step 5: Write down six objectives for 2013. Make a list of the top six items you would like to accomplish 

in your career in 2013 and place them in priority order. 

Step 6: Cross off the bottom five. Once you're back to the whirlwind of work you'll benefit from having a single 

“true north” career objective for the year. 

Step 7: Make an action plan for January. Make a list of some quick wins you'd like to have in place by 

January 31 2013. 

Step 8: Decide what you will say no to. Make a list of the "good" things that will keep you from achieving 

your one "great" career objective. Think about how to delete, defer or delegate these other tasks. Emerson said, 

"The crime which bankrupts men and nations is that of turning aside from one's main purpose to serve a job 

here and there." 

Many years ago I followed this process and, without exaggeration, it changed the course of my life. The insight I gained 

led me to quit law school, leave England and move to America and start down the path as a teacher and author. You're 

reading this because of that choice. It remains the single most important career decision of my life. 

Two hours spent wisely over the next couple of weeks could easily improve the quality of your life over the 8760 hours of 

2013--and perhaps far beyond. After all, if we don't design our careers, someone else will. 

I welcome your thoughts below and @GregoryMcKeown . 

 
With the beginning of 2013 upon us, take time to Pause, Think, Plan, Do.   
 
Cheers! 
 

Vickie 

President, East Bay Chapter of ASWA 
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https://twitter.com/GregoryMcKeown


2013 to make the transi-

tion seamless for current 

fans and followers. The 

timeline for the transition 

is posted to ASWA's 

homepage, 

www.aswa.org. ASWA's 

decision to change its 

name is a strategic initia-

tive to improve ASWA's 

brand presence in the ac-

counting and finance in-

dustries. Changing the 

name to the "Accounting 

and Financial Women's 

Alliance" advances 

The American Society of 

Women Accountants 
will change its name to 

the "Accounting and Fi-

nancial Women's Alli-

ance" with the tagline, 

"Connect. Advance. 

Lead." on Jan. 31, 2013. 

In preparation for the 

transition, the organiza-

tion launched a new 

Facebook page and 

Twitter feed. The organi-

zation launched these 

pages prior to the official 

transition on Jan. 31, 

ASWA's core mission to 

enable women in all ac-

counting and related 

fields to achieve their full 

personal, professional and 

economic potential and to 

contribute to the future 

development of their pro-

fession. 
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Schedule of Events 

 1 - New Year’s Day 

 9 - Board Meeting 

 10 - Save the Eagles 

Day 

 17 - Ben Franklin’s 

Birthday 

 20 - Inauguration Day 

 21 Martin Luther King 

Jr. Birthday 

 23 - Chapter Meeting 

 

JANUARY 2013 

Sun Mon Tue Wed Thu Fri Sat 

  1 

New Year’s Day 

2 3 4 5 

6 7 8 9  

Board Mtg 

10 

Save the Eagles 

11 12 

13 14 15 16 17 

Ben Franklin 

18 19 

20 

Inauguration 

21  

MLK Jr  

22 23 

Chapter Mtg 

24 25 26 

27 28 29 30 31   

http://www.aswa.org
http://www.aswa.org/
http://www.aswa.org/
http://www.facebook.com/AFWANational
https://twitter.com/afwanational


OFFICERS:  

Vickie Moul, President  

 

Theresa Brown, Vice-President 

 

Kristen Revell, Secretary  

 

Theresa Brown, Treasurer 

 

CHAIR:  
Carolyn Sweeney, Membership  

 

Jennifer Bill, Programs  

 

Rachelle Raulston, Newsletter 

 

Vacant, Webmaster 

 

Vacant, Hospitality 

Meet the East Bay Chapter Officers/ Board Members 

 

East Bay Chapter — ASWA 

Interested in becoming involved with the East Bay Chapter? We would love to have you. We 

have leadership opportunities available.  

 

If you or someone you know would be interested in chairing the Hospitality or Webmaster 

position, please contact Vickie Moul at vickiem@amllp.com or 925.786.3089.  

 

aswaeastbay.org 

Build a REAL Network!  Facebook and Linkedin are great ways of keeping track of the contacts you already 
know.  However, they are not a great way to build a larger circle of powerful women who can help you in your 
career and life.  ASWA is a growing network of East Bay Accounting and Finance Women who want to help each 
other and learn from each other. 
Learn something New!  Every single meeting has an informational topic with a speaker.  Even when the topic 
has been something I knew pretty well, I always walked away with one new piece of information.  Other topics 
I’ve come away with many new learnings. So in short: come to a meeting- you will learn at least one new thing! 
Strengthen the contacts you have! In my line of work, I often encounter other professional women whom I like 
and would like to get to know better- but who has time?  With families and work, it’s sometimes difficult to 
make space to have lunch/ drinks with someone you would like to know better.  I love having a standing meet-
ing each month that I can invite these people to.  It’s a great way to give back to them, by helping them build 
their careers and network- plus you get to know them outside of the office. 
  
So there you have it!  Join ASWA East Bay and come up with your own Top 3 Reasons! 
  Carolyn Sweeney 
  Membership Chair 

Top 3 Reasons to Join ASWA East Bay 

 

The American Society of Women Accountants represents professional women in accounting 

and finance and provides them an opportunity for networking and continuing professional 

education (CPE) with peers at the local, regional and national level. 

ABOUT ASWA 


